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Origin of the Committee on Workforce Competency (CWC)
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Goal of the CWC(!
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The Direct Care Worker
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The Alaskan Initiative: A Phased Approach
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Employee Level 1 Increased access to competency-based training.

Increased sense of professionalism.

Improved professional mobility among jobs and service sectors (e.g., being able to
demonstrate competence as a direct care worker and move to a different employer).

4 Enhanced understanding of what training options are available for direct care workers.
5 Increased professional recognition.
Employer Level 1 Increased access to a more skilled workforce.

Increased recruitment and retention.
Increased access to competency-based training and assessment tools to evaluate
direct care worker performance.

State of Alaska A stronger direct care workforce in health and social service sectors.
Increased quality and standardization of training for the direct care workforce.
Increased mobility of the direct care workforce across service sectors.

Improved quality of care for individuals served by the direct care workforce.
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Project Partners
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CWC Membership

62" A'$.2&;1#81)2'1* *1& 1+1985'$."1  FS#>1#8%;,$#\&:+)' 1<IQC&/9&5&9>@HT!+.I+1@2#1'712+5''\;'$)&."!
$F+$9&/F1)2'19&5'S. 12"+ 1) 2!+/9L #(&+11.'SB&(L. #S. 1 (#:;+../91&/1 )2&.1;$#Y' OHIV) 12+ 1+ 1@ +<IA"/1+1; $&#S&) <! )#!
&I (HSHS+H)'+3)&(&;+) &H/18S#: | ASH+91+$$+<!#8!;$#589'$.1+/91'0> (+PEBIGRH S| @#S$-'$.1+/9!d+)&5'IG 1 +.-+/!
'$.;'()0&5" . H!e'+9'$.2&,;1&.1(>$$'/) 1 <!, $#5&9'Q| AK®#!*H *2+&B8$#:1%0044 WM &.. +14)#/' T1%&S' ) #$T71%85& . &#/#8!
W'2+5&#$+110'+1)2!g&: A'S1&INM;; M +$) 75 () &/FY0 &S () #$71%8&5&. &#/1#814'[&#$!+/91%& . +A&1&)<!4'$5&(".H

CWC Responsibilities and Charge
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